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SOM is a member of the Council for Work and Health that meets quarterly (rep CEO/President) 
and the International Occupational Medicine Society Collaborative that meets bi-monthly (rep 
Dr Richard Heron).
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NHS OH via the “Growing OH programme” – a key part 
of ensuring healthcare professionals can deal with the 
NHS backlog.

SOM also worked with FOM and colleagues within 
the DHSC/DWP Work and Health Unit to support 
development of OH initiatives e.g. the development of 
an Academic Centre for Work and Health and creating 
new data sets for employees and OH outcomes.

In 2022 I will be handing the baton on to Dr Shriti 
Pattani. I hope that she has an equally fulfilling 
Presidency.

 

In 2021 the pandemic disrupted workplaces, who 
were forced to adapt, change working environments, 
manage staff absence, and revise business strategies. 

As COVID-19 restrictions end, occupational health (OH) 
continues to be important. Employers are recognising 
that a key component of business sustainability is 
their reliance on employees being healthy. As part of 
this, they need expert advice to support staying and 
returning to work. OH is now acting as a convenor for a 
wider range of skills and expertise to equip employers 
and employees with the knowledge, tools, and 
confidence to help return to work, maintain physical 
and mental health, reduce presenteeism and staff 
turnover.

SOM played a vital role during the pandemic in 
ensuring workplaces have suitable workplace health 
policies in place such as for Long COVID. SOM, with 
members, gave advice to employers about protecting 
staff in the workplace during COVID-19, helping 
people stay productive with physical or mental health 
conditions. 

Access to OH remains a luxury for the minority. This 
has got to change. It should not be the case that the 
size of your employer determines how well your health 
and wellbeing is protected at work. Everyone should 
have access and SOM called for Universal Access to 
OH, meeting with the Leader of the Opposition about 
this and hosting a summit with the World Health 
Organization.

The Government committed to boosting OH provision 
in its “Health is everyone’s business” consultation 
response. A good step, but proposals are yet to be fully 
implemented. We were pleased to see investment in 

President’s report  
Dr Jayne Moore

Dr Jayne Moore
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CEO’s report  
Nick Pahl

questions were asked regarding OH and letters sent to 
Ministers. SOM is a member of the “Growing OH” NHS 
strategy group and advised on aspects of DWP/DHSC 
Occupational Health Policy such as a Multidisciplinary 
workforce data set project.

A new OH awareness week was launched in 2021 and 
SOM hosted over 75 webinars focusing on key OH 
issues, with over 8,500 registrants.

Value to members is a core part of what SOM offers, 
and I am pleased to say that total membership rose to 
1,875.

I am very grateful for the support and expertise from 
SOM members, Council, the Board and staff team who 
have been so professional, good natured and flexible. 

Occupational health (OH) has come into its own during 
the pandemic, proving its worth to employers. It is 
time for a step change to make OH the norm in every 
workplace – demonstrating that employers value 
its workforce’s health and wellbeing and ensuring 
businesses are more resilient for the future.

SOM continues to provide much needed advice and 
support. Special Interest Group (SIG) meetings have 
grown, with new ones such as an OH Psychology SIG. 
HAVS CFS and Construction guides were published, 
and a SOM App launched. A SOM Podcast series, with 
episodes covering topics including GPs and fit notes, 
has proved successful; alongside regular webinars 
including breakfast seminars with C3 on issues such as 
Menopause in the Workplace.

Advocacy and policy activity was centre stage. The 
SOM President met, with FOM, the Chief Medical 
Officers across the UK regarding the need to boost 
occupational medicine trainees. SOM continued to 
host the Academic Forum, MSK at Work Network 
meetings and Centre for Work and Health advisory 
group. There were also regular meetings with the HSE 
and multidisciplinary group colleagues. Parliamentary 
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In 2021 SOM achieved a further surplus, due to a 
continued focus on cost control and diversification 
of income streams (from areas such as webinars, 
corporate supporters, and sponsorship income). SOM 
also received funding from Public Health England to 
launch a series of factsheets and webinars on key areas 
of workplace health and COVID-19.

Journal income was slightly ahead of target, 
membership income increased, and appraisal income 
and expenditure continue to be aligned. SOM is 
grateful for the income from corporate supporters and 
sponsors of its awards. There was also encouraging 
job advertisement income. Investment returns are in 
addition to the surplus. 

Member service costs fell due to a significant reduction 
in meeting room costs. 

I am grateful to our finance manager, Sujal Naik, for his 
hard work in preparing the year's financial statements, 
and to HW Fisher LLP for their thorough and supportive 
auditing of the financial statements. 

Dr Sheetal Chavda is also Chair of the 
SOM’s Diversity and Inclusion Task Force, 
who have been advocating for change  
in this area, such as with the BMA  
Council Chair.

 

Honorary Treasurer’s Report  
Dr Sheetal Chavda  

Logo: Louis Prado; the Noun Project
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A list of trustees who have served during the year and up to the date of approval of the financial 
statements are:

Trustees	 Dr Jayne Moore	 President (from June 2021)
	 Professor Anne Harriss	 Past President (from June 2020–June 2021)
	 Dr Shriti Pattani 	 President elect (from June 2021)
	 Dr Rae Chang	 Honorary Secretary (from July 2020)
	 Dr Sheetal Chavda  	 Honorary Treasurer (from June 2019)
	 Dr Vicky Mason	 Chair of Council (from June 2020)
	 Professor Neil Greenberg	 from June 2020
	 Mr Shaun Davis	 from June 2017
	 Mr Richard Sheret 	 to September 2021
	 Mr Jonathan Gawthorp	 from September 2021

Honorary Strategic Clinical Advisers – Christine Poulter and Dr David 
Roomes (from 2022)

Status	 The Society of Occupational Medicine is a registered charity 		
	 in England & Wales (1965) and Scotland (2010)

Governing document	 The charity constitution was revised in June 2017 and the Company 	
	 Constitution was approved in June 2018

Charity and	 England 1184142; Scotland SC041935; 
company numbers	 Company no 11380861

Registered office	 2 St Andrews Place, London, NW1 4LB 

Bank	 Lloyds Bank plc
	 Kings Cross Branch
	 PO Box 1000
	 BX1 1LP

Auditor	 HW Fisher LLP 
	 Acre House 
	 11-15 William Road 
	 London, NW1 3ER

Investment managers	 Investec Wealth & Investment Limited
	 30 Gresham Street
	 London EC2V 7QN

Solicitors	 Hempsons Solicitors
	 Hempsons House
	 40 Villiers Street, 
	 London WC2N 6NJ

Legal and administrative details 
for the year ended 31 December 2021
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Objects of the Charity
SOM was previously established as an 
unincorporated charity and Trustees agreed to 
move to a more modern Charitable Company 
Limited by Guarantee at its AGM in 2017, with 
the new constitution agreed in 2018. The 
Charity was launched in January 2020, following 
registration of the Charity with the Charities 
Commission and Companies House.  

The Society’s objects are: 

•	 prevention and management of work-related 
ill health, occupational diseases and injuries 
and the protection of health of people at 
work; 

•	 the relief of those in need due to ill-health, 
disease, injury, or disability by supporting 
them to keep in work or assist them to get 
into work;  

•	 advancing education, including the 
promotion and stimulation of research 
in the field of occupational health and 
medicine and related environmental issues, 
by the publication of such research and 
the provision of guidance and advice on 
occupational health and medicine and 
environmental health issues, 

including by forming for the above purposes a 
group of medical practitioners, nurses and allied 
health professionals interested in the practice of 
occupational health and medicine in any of its 
branches.  

A new strategy for 2020-23 was signed off in 
2019. The majority of the SOM’s funds are raised 
through membership subscriptions. Results 
for the year show net expenditure of £831,311. 
Funds of the Group as of 31 December 2021 
amounted to £1,049,851.

THE SOCIETY OF OCCUPATIONAL MEDICINE 	 SOM Awards THE SOCIETY OF OCCUPATIONAL MEDICINE 	 Trustees' report

Awards
Honorary Membership
Professor Maggie Rae 
and Dr Bob Goddard

Golden Jubilee Award
Dr Liba Sheeran, Cardiff University

Esso Prize
COVID-19 and experiences of moral 
injury in front-line key workers by Victoria 
Williamson, Dominic Murphy, and Neil 
Greenberg Occupational Medicine 
2020; 70: 317–319 2 April 2020.

The SOM Occupational Health Awards 2021 
were presented at the SOM Christmas Drinks 
reception in London on Tuesday 7th December. 
The award categories and winners were:

•	 Outstanding Occupational Health Initiative – 
March on Stress

•	 Outstanding Occupational Health Practitioner 
sponsored by Health Management Limited – 
Dr Nurlan Baimenshin (Highly commended: 
Dr Clare Fernandes and Dr James Quigley)

•	 Outstanding Contribution by an Employer to 
Workplace Health and Wellbeing sponsored 
by Greys Specialist Recruitment – National 
Express (Highly commended: Anglian Water)

•	 Outstanding Occupational Health Team 
sponsored by Lloyd & Whyte Limited 
– Occupational Health & Wellbeing 
Department, King's College Hospital 
(Highly commended: Staying Well at Work, 
Rhondda Cynon Taf Council – externally 
funded)

•	 Outstanding Contribution to Diversity 
and Inclusion sponsored by PAM Group – 
Southport and Ormskirk NHS Trust

•	 Outstanding Contribution to the 
Development of OH Globally – Dr 
Shawaludin Husin

Thank you to everyone who submitted an entry.

Achievements  
in 2021
•	 OH Awareness Week launched 

•	 A new online magazine

•	 Successful Jobs fair and MFOM revision 
sessions, in addition to regular CESR 
support group meetings and MSK at 
Work Network meetings

•	 “OH and Higher Education” webinar – 
with over 200 attendees

•	 Regular multidisciplinary forums, 
breakfast seminars with C3/RAND 

•	 Increased communications reach - 
2,500 followers on Twitter, over 5,000 
followers on LinkedIn and 690 followers 
on Facebook

•	 Achieved ISO 9001 for our Appraisals 
service
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Organisational structure
The SOM employs 7 staff: a CEO, a finance 
manager, an operations and membership 
manager, an assistant editor, a communications 
and events manager, an administrator and a 
senior appraisal and membership co-ordinator. 
Dr Nerys Williams advises on appraisals. SOM 
also contracts with a consultant on advocacy and 
policy.  

Related parties and connected organisations 
The SOM is not involved as a legal entity with 
any other parties except by membership and 
through contracts for services. The SOM is an 
independent organisation. It has a subsidiary 
company, SOM Enterprises, that supports 
activity relating to VAT such as appraisals and job 
advertisements.  

Accounting policies
The SOM has adopted the recommendations 
and is committed to full compliance with the 
Charities SORP. The accounting policies were 
reviewed and approved by Trustees in June 
2021.

Investment powers and policy
The Trustees reviewed and approved the 
Investment policies in June 2021. The Charity 
has appointed its investment managers to 
provide a discretionary portfolio management 
service. The investment objective is for a long-

term positive return and is a balance between 
income and capital growth, generated with a 
low - moderate level of risk, and the interest 
generated by the income. The investment 
objective of the Golden Jubilee Award is for 
a long-term positive return and is a balance 
between income and capital growth generated, 
with a moderate level of risk, and the interest 
generated by the income. The investment 
objective of the SOM Portfolio is for a long-
term positive return and is to maximise capital 
growth with a low - moderate level of risk. The 
performance in the financial year was affected 
by fluctuations in the stock market but was 
generally in line with expectations with a 
modest growth. Trustees annually review 
performance and appetite for risk and there 
were no change risk level views in 2021.

Golden Jubilee Fund
The purpose of the Golden Jubilee Fund is to 
provide an award up to £4,000 for a travelling 
research project each year.

Reserves Policy and concern re COVID-19
SOM’s reserves support the SOM’s aim to 
provide the necessary infrastructure with 
respect to administration and premises. 
Regular meetings with the SOM’s investment 
managers to review the portfolios take place 
to ensure that an appropriate, ethical, and 
productive reserves policy is maintained. 

THE SOCIETY OF OCCUPATIONAL MEDICINE 	 Trustees' report THE SOCIETY OF OCCUPATIONAL MEDICINE 	 Trustees' report

Funds can then be available to support the 
charity’s aims and objectives and to facilitate 
improved administrative processes, through 
modernisation of information technology 
systems, and to support the educational 
activities of the Society’s regional groups. This 
investment in turn supports the membership 
and promotes good practice and governance. 
It is the SOM target to maintain a level of free 
reserves to cover six months’ core expenditure. 
Free reserves in the Central Fund at the year-
end amounted to £666,935 considering the 
net book value of fixed assets. This exceeds 6 
months’ core expenditure and is satisfactory. 
The reserves policy was reviewed by the Board 
in June 2021.

Policy for Awards and Prizes
All awards and prizes are approved directly by 
Trustees or under the direction of Trustees.  All 
awards and prizes are made singly and do not 
support activity projected to last beyond one 
financial year. The policy was reviewed by the 
Board in June 2021.

Risk Statement
The Charity Commission requires the Trustees 
to examine the major risks to which the SOM is 
exposed and to establish systems to mitigate 
these risks. Key risks include competition from 
other membership organisations, and age range 
of members, spreading the range of income 
sources, and ensuring the correct level of risk 
for investments. The Chief Executive regularly 
reviews the register of risks. Additionally, the 
register is reviewed in detail at every Meeting of 
the Trustees. It has been reviewed again this year 
and improvements made to reflect the changing 
external environment and best practice in the 
charities sector.     

Public benefit statement
The SOM’s activities focus on practical support 
for health professionals practising occupational 
medicine, the specialty of workplace health 
and wellbeing, and allied occupational health 
professionals involved in the health of the 
working age population. It promotes the 
principle that work is a cornerstone of a healthy 
and fulfilling life. It supports employers and 

Left: Angela Burnett, Occupational Medicine 
Assistant Editor, received a special award for her 
service to SOM from the Journal’s Editor, Professor 
Steven Nimmo

Enjoying the SOM 
summer party 2021 at 
the RCP
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employees in the promotion and maintenance 
of health at work. It also works in collaboration 
with other professional groups with interest 
in workplace and environmental health in the 
United Kingdom and abroad. The Trustees 
consider that the charity has complied with 
the duty in section 17 of the Charities Act 2011 
to have due regard to public benefit guidance 
published by the Commission.

Appointment of Trustees 
A list of the trustees who have served during 
the year and up to the date of approval of the 
financial statements is set out in the Legal and 
Administrative details page. 

Under the terms of the SOM’s Constitution, 
by virtue of their office, the Trustees elected 
by the membership, are the President, the 
Immediate Past President and the President 
Elect and the period of office is one year each; 
the Honorary Secretary and Honorary Treasurer 
elected by the membership for one year and 
shall be eligible respectively for re-election for a 
second, third, fourth and fifth consecutive year 
of office. These substantive officers are charged 
with conducting the affairs of the Society, 
empowered to act for the SOM in all matters 

Statement of Trustees' responsibilities 
The Trustees (who are also Directors of The 
Society of Occupational Medicine for the 
purposes of company law) are responsible 
for preparing the Trustees’ Report and the 
Financial Statements in accordance with 
applicable law and United Kingdom Accounting 
Standards (United Kingdom Generally Accepted 
Accounting Practice).

Company and Charity law requires the Trustees 
to prepare Financial Statements for each 
financial year. Under that law the Trustees have 
elected to prepare the Financial Statements 
in accordance with the Charities’ Statement 
of Recommended Practice, Accounting and 
Reporting by Charities and United Kingdom 
Financial Reporting and Accounting Standards.  
Under Company and Charity law the Trustees 
must not approve the Financial Statements 
unless they are satisfied that they give a true 
and fair view of the situation of the Charitable 
Company and of the incoming resources and 
application of resources, including the income 
and expenditure of the Charitable Company 
for that period. In preparing these Financial 
Statements, the Trustees are required to:

•	 select suitable accounting policies and then 
apply them consistently;

•	 observe the methods and principles of the 
Charities’ SORP;

•	 make judgements and estimates that are 
reasonable and prudent;

•	 state whether applicable accounting standards 
have been followed, subject to any material 
departures disclosed and explained in the 
Financial Statements; and

•	 prepare the Financial Statements on the going 
concern basis unless it is inappropriate to 
presume that the Company will continue in 
business.

The Trustees are responsible for keeping proper 
accounting records that are sufficient to show 

and explain the charity's transactions and 
disclose with reasonable accuracy at any time 
the financial position of the group and parent 
charity and enable them to ensure that the 
financial statements comply with the Charities 
and Trustee Investment (Scotland) Act 2005, 
regulations 6 and 8 of the Charities Accounts 
(Scotland) Regulations 2006 (as amended) 
and the Companies Act 2006 and regulations 
made thereunder. They are also responsible for 
safeguarding the assets of the group and parent 
charity and hence for taking reasonable steps 
for the prevention and detection of fraud and 
other irregularities. The Trustees are responsible 
for the maintenance and integrity of the 
financial information included on the charity's 
website. Legislation in the United Kingdom 
governing the preparation and dissemination of 
the financial statements and other information 
included in annual reports may differ from 
legislation in other jurisdictions.

Provision of information to auditors
So far as each of the Trustees and directors at 
the time the report is approved are aware:  
a) there is no relevant audit information of 
which the auditors are unaware and, 
b) they have taken all the steps they ought to 
have taken to make themselves aware of any 
relevant audit information and to establish that 
the auditor is aware of that information.

This report was approved and authorised by the 
Trustees on 23 June 2022 and signed on their 
behalf by

Dr Sheetal Chavda      	 Dr Rae Wen Chang   
Honorary Treasurer	 Honorary Secretary

but shall be bound by any policy of decision or 
direction received from the Council. The other 
members are the Chair of the SOM Council and 
up to three co-opted members who shall serve 
for three years, renewed for up to another three 
years. All members shall cease to be Trustees on 
completion of their term of office.

Induction 
On election/appointment, each new Trustee 
is given an induction pack of essential 
information: a Trustee role description, the 
governing document, annual reports and 
financial statements and minutes of previous 
Trustee meetings. A new Trustee is given the 
opportunity to find out about the organisation 
through meetings with key members of staff 
and visiting the administrative offices for 
briefings. External training is also provided.  

Auditor 
A resolution to appoint the 2021 auditor of the 
charity, HW Fisher LLP, was agreed at the Annual 
General Meeting in June 2021.

SOM hosts an MSK 
at work network 
that aims to 
raise awareness 
about potential 
musculoskeletal 
(MSK) issues
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Opinion 
We have audited the financial statements 
of The Society of Occupational Medicine 
(the ‘parent charity’) and its subsidiary (the 
‘group’) for the year ended 31 December 2021 
which comprise the consolidated statement 
of financial activities, the balance sheets, the 
consolidated statement of cash flows and the 
notes to the financial statements, including 
significant accounting policies. The financial 
reporting framework that has been applied in 
their preparation is applicable law and United 
Kingdom Accounting Standards, including FRS 
102 The Financial Reporting Standard applicable 
in the UK and Republic of Ireland (United 
Kingdom Generally Accepted Accounting 
Practice). 

In our opinion the financial statements: 

•	 give a true and fair view of the state of the 
group’s and parent charity’s affairs as at 31 
December 2021 and of the group’s incoming 
resources and application of resources, 
including its income and expenditure, for the 
year then ended; 

•	 have been properly prepared in accordance 
with United Kingdom Generally Accepted 
Accounting Practice; and

•	 have been prepared in accordance with the 
requirements of the Companies Act 2006, 
the Charities Act 2011, the Charities and 
Trustee Investment (Scotland) Act 2005 
and regulation 8 of the Charities Accounts 
(Scotland) Regulations 2006 (as amended).

Basis for opinion 
We conducted our audit in accordance with 
International Standards on Auditing (UK) (ISAs 
(UK)) and applicable law. Our responsibilities 
under those standards are further described in 

the Auditor's responsibilities for the audit of the 
financial statements section of our report. We 
are independent of the group in accordance 
with the ethical requirements that are relevant 
to our audit of the financial statements in the 
UK, including the FRC’s Ethical Standard, and we 
have fulfilled our other ethical responsibilities 
in accordance with these requirements. We 
believe that the audit evidence we have 
obtained is sufficient and appropriate to 
provide a basis for our opinion. 

Conclusions relating to going concern 
In auditing the financial statements, we have 
concluded that the trustees' use of the going 
concern basis of accounting in the preparation 
of the financial statements is appropriate.

Based on the work we have performed, we 
have not identified any material uncertainties 
relating to events or conditions that, 
individually or collectively, may cast significant 
doubt on the charity’s ability to continue as a 
going concern for a period of at least twelve 
months from when the financial statements are 
authorised for issue.

Our responsibilities and the responsibilities of 
the trustees with respect to going concern are 
described in the relevant sections of this report.

Other information
The other information comprises the 
information included in the annual report 
other than the financial statements and our 
auditor's report thereon. The trustees are 
responsible for the other information contained 
within the annual report. Our opinion on the 
financial statements does not cover the other 
information and, except to the extent otherwise 

Independent auditor’s report to the Members and Trustees  
of  The Society of Occupational Medicine

following matters in relation to which the 
Companies Act 2006 and the Charities Accounts 
(Scotland) Regulations 2006 (as amended) 
require us to report to you if, in our opinion:

•	 adequate and proper accounting records 
have not been kept by the parent charity, or 
returns adequate for our audit have not been 
received from branches not visited by us; or

•	 the parent charity’s financial statements are 
not in agreement with the accounting records 
and returns; or

•	 certain disclosures of trustees' remuneration 
specified by law are not made; or

•	 we have not received all the information and 
explanations we require for our audit; or

•	 the trustees were not entitled to prepare the 
financial statements in accordance with the 
small companies regime and take advantage 
of the small companies’ exemptions in 
preparing the trustees’ report and from the 
requirement to prepare a strategic report.

Responsibilities of trustees
As explained more fully in the statement of 
trustees' responsibilities, the trustees, who 
are also the directors of the charity for the 
purpose of company law, are responsible for 
the preparation of the financial statements 
and for being satisfied that they give a true 
and fair view, and for such internal control as 
the trustees determine is necessary to enable 
the preparation of financial statements that 
are free from material misstatement, whether 
due to fraud or error. In preparing the financial 
statements, the trustees are responsible for 
assessing the group’s and parent charity’s ability 
to continue as a going concern, disclosing, 
as applicable, matters related to going 
concern and using the going concern basis of 
accounting unless the trustees either intend to 
liquidate the group or charitable company or to 
cease operations, or have no realistic alternative 
but to do so.

explicitly stated in our report, we do not express 
any form of assurance conclusion thereon. Our 
responsibility is to read the other information 
and, in doing so, consider whether the other 
information is materially inconsistent with the 
financial statements or our knowledge obtained 
in the course of the audit, or otherwise appears 
to be materially misstated. If we identify 
such material inconsistencies or apparent 
material misstatements, we are required to 
determine whether this gives rise to a material 
misstatement in the financial statements 
themselves. If, based on the work we have 
performed, we conclude that there is a material 
misstatement of this other information, we are 
required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the 
Companies Act 2006
In our opinion, based on the work undertaken 
in the course of our audit:

•	 the information given in the trustees' 
report, which includes the directors' report 
prepared for the purposes of company law, 
for the financial year for which the financial 
statements are prepared is consistent with the 
financial statements; and

•	 the directors' report included within 
the trustees' report has been prepared 
in accordance with applicable legal 
requirements.

Matters on which we are required to report   
by exception 
In the light of the knowledge and 
understanding of the group and parent charity 
and its environment obtained in the course 
of the audit, we have not identified material 
misstatements in the directors' report included 
within the trustees' report. 

We have nothing to report in respect of the 
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 Auditor’s responsibilities for the audit of the 
financial statements 
We have been appointed as auditor under 
section 44(1)(c) of the Charities and Trustee 
Investment (Scotland) Act 2005 and under the 
Companies Act 2006 and report in accordance 
with the Acts and relevant regulations made or 
having effect thereunder.

Our objectives are to obtain reasonable 
assurance about whether the financial 
statements as a whole are free from material 
misstatement, whether due to fraud or error, 
and to issue an auditor's report that includes 
our opinion. Reasonable assurance is a high 
level of assurance but is not a guarantee that 
an audit conducted in accordance with ISAs 
(UK) will always detect a material misstatement 
when it exists. Misstatements can arise from 
fraud or error and are considered material if, 
individually or in the aggregate, they could 
reasonably be expected to influence the 
economic decisions of users taken on the basis 
of these financial statements.

Irregularities, including fraud, are instances of 
non-compliance with laws and regulations. 
We design procedures in line with our 
responsibilities, outlined above, to detect 
material misstatements in respect of 
irregularities, including fraud. The extent to 
which our procedures are capable of detecting 
irregularities, including fraud, is detailed below.

As part of our planning process:

•	 We enquired of management the systems and 
controls the group and charity has in place, 
the areas of the financial statements that are 
most susceptible to the risk of irregularities 
and fraud, and whether there was any known, 
suspected or alleged fraud. The charity did not 
inform us of any known, suspected or alleged 
fraud.

•	 We obtained an understanding of the legal 

and regulatory frameworks applicable to the 
group and charity. We determined that the 
following were most relevant: the Charity 
SORP, FRS 102, the Companies Act 2006, the 
Charities Act 2011, the Charities and Trustee 
Investment (Scotland) Act 2005, the Charities 
Accounts (Scotland) Regulations 2006 (as 
amended) and employment law. 

•	 We considered the incentives and 
opportunities that exist in the group and 
charity, including the extent of management 
bias, which present a potential for 
irregularities and fraud to be perpetuated, and 
tailored our risk assessment accordingly.

•	 Using our knowledge of the group and 
charity, together with the discussions held 
with the charity at the planning stage, 
we formed a conclusion on the risk of 
misstatement due to irregularities including 
fraud and tailored our procedures according 
to this risk assessment.

 
The key procedures we undertook to detect 
irregularities including fraud during the course of 
the audit included:

•	 Identifying and testing journal entries and the 
overall accounting records, in particular those 
that were significant and unusual

•	 Reviewing the financial statement disclosures 
and determining whether accounting policies 
have been appropriately applied

•	 Reviewing and challenging the assumptions 
and judgements used by management in 
their significant accounting estimates, in 
particular in relation to provision for bad 
debts and impairment of investments

•	 Assessing the extent of compliance, or lack of, 
with the relevant laws and regulations

•	 Testing key income lines, in particular cut-off, 
for evidence of management bias

•	 Assessing the validity of the classification of 
income, expenditure, assets and liabilities 
between group, central, designated and 

2006 and to the charitable company’s trustees, 
as a body, in accordance with regulation 10 of 
the Charities Accounts (Scotland) Regulations 
2006. Our audit work has been undertaken so 
that we might state to the charitable company's 
members and trustees those matters we 
are required to state to them in an auditor’s 
report and for no other purpose. To the fullest 
extent permitted by law, we do not accept or 
assume responsibility to anyone other than the 
charitable company, the charitable company’s 
members as a body, and the charitable 
company’s trustees as a body, for our audit 
work, for this report, or for the opinions we have 
formed.

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . .

Andrew Rich (Senior Statutory Auditor)
	
For and on behalf of 
HW Fisher LLP
Chartered Accountants
Statutory Auditor
Acre House
11-15 William Road
London
NW1 3ER
United Kingdom

 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  2022

permanent endowment funds

•	 Obtaining third-party confirmation of material 
bank balances

•	 Documenting and verifying all significant 
related party and consolidated balances and 
transactions

•	 Reviewing documentation such as the charity 
board minutes and correspondence with 
solicitors, for discussions of irregularities 
including fraud

•	 Testing all material consolidation adjustments. 

Owing to the inherent limitations of an audit, 
there is an unavoidable risk that we may not 
have detected some material misstatements in 
the financial statements even though we have 
properly planned and performed our audit 
in accordance with auditing standards. The 
primary responsibility for the prevention and 
detection of irregularities and fraud rests with 
the trustees of the charity.

A further description of our responsibilities 
is available on the Financial Reporting 
Council’s website at: https://www.frc.org.uk/
auditor'sresponsibilities. This description forms 
part of our auditor's report.

Use of our report
This report is made solely to the charitable 
company's members, as a body, in accordance 
with Chapter 3 of Part 16 of the Companies Act 

SOM is a learning legacy 
partner with HS2
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Balance Sheets as at 31 December 2021
Company No 11380861

Note
Group Charity Group Charity

£ £ £ £

Fixed Assets
Intangible Assets 11 5,163 5,163 12,833 12,833
Tangible fixed assets 12 6,826 6,826 3,921 3,921
Investments 13 637,986 637,996 575,860 575,870

649,975 649,985 592,614 592,624
Current Assets
Debtors 14 120,735 103,903 118,785 110,007
Cash at bank and in hand 458,980 435,146 399,438 372,009

579,715 539,049 518,223 482,016

Current Liabilities
Creditors: amounts falling due 
within one year 15 (179,839)  (176,536)  (151,864) (153,020)  

Net Current Assets 399,876 362,513 366,359 328,996

Net Assets 18 1,049,851 1,012,498 958,973 921,620

Represented by:
Unrestricted funds 17
Group funds 100,314 100,314 100,314 100,314
Central funds 678,924 641,571 598,503 561,150
Designated funds 95,198 95,198 93,585 93,585
Permanent endowment fund 175,415 175,415 166,571 166,571

Total Funds 1,049,851 1,012,498 958,973 921,620

The charitable company's net income for the year was £90,878 (2020: £183,458)

……………………………………………..
Dr Sheetal Chawda

……………………………………………..
Dr Rae-Wen Chang

2021 2020

Honorary Treasurer

Honorary Secretary

The financial statements were approved and authorised for issue by the Board of Trustees 

and were signed on its behalf on 23 June 2022
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Consolidated Statement of Financial Activities
(incorporating an income and expenditure account)
For the year ended 31 December 2021

Note Group Central 2021 2020
Funds Funds Funds Funds  Fund Total Total

   £    £ £ £ £    £    £
Income and endowments from:
Donations and grants 3 - - - 18,000       - 18,000 -
Charitable activities: 4

Member services - 324,911 - - - 324,911 303,714
Member meetings - - - - - - 2,717
The Journal - 172,683 - - - 172,683 174,167
Quality Assured Appraisal Scheme - 220,345 - - - 220,345 173,240

Investment income - 7,604 1,344 - - 8,948 10,268
Other trading activities 5 - 146,728 - - - 146,728 160,278

 Quality Assured Appraisal Scheme - - 250,999 177,412
 Grant Related Expenditure

- 250,999  - 
- - 18,000       - 18,000 -

293,532
Other:

 Awards and prizes 9 - 2,800 4,000 - - 6,800 -
 Corporate affairs 7 - 103,603 - - - 103,603 73,329
 Commercial trading costs 7 - 31,801 - - - 31,801 31,122

- 808,484 4,827 18,000       - 831,311 670,584

- 63,787 (3,483) - - 60,304 153,800

13 - 16,634 5,096 - 8,844 30,574 29,658

- 80,421 1,613 - 8,844 90,878 183,458

100,314 598,503 93,585
- 166,571

958,973 775,515

100,314 678,924 95,198 - 175,415 1,049,851 958,973

Total expenditure

Net income before net gains on investments

Realised and Unrealised gains/(losses)

Net income for the year/
Net movement in funds

Reconciliation of funds:

Total funds brought forward 

Total funds carried forward

All amounts relate to continuing operations

Permanent 
EndowmentDesignated Restricted

-
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Note
Group Charity Group Charity

£ £ £ £

Fixed Assets
Intangible Assets 11 5,163 5,163 12,833 12,833
Tangible fixed assets 12 6,826 6,826 3,921 3,921
Investments 13 637,986 637,996 575,860 575,870

649,975 649,985 592,614 592,624
Current Assets
Debtors 14 120,735 103,903 118,785 110,007
Cash at bank and in hand 458,980 435,146 399,438 372,009

579,715 539,049 518,223 482,016

Current Liabilities
Creditors: amounts falling due 
within one year 15 (179,839)  (176,536)  (151,864) (153,020)  

Net Current Assets 399,876 362,513 366,359 328,996

Net Assets 18 1,049,851 1,012,498 958,973 921,620

Represented by:
Unrestricted funds 17
Group funds 100,314 100,314 100,314 100,314
Central funds 678,924 641,571 598,503 561,150
Designated funds 95,198 95,198 93,585 93,585
Permanent endowment fund 175,415 175,415 166,571 166,571

Total Funds 1,049,851 1,012,498 958,973 921,620

The charitable company's net income for the year was £90,878 (2020: £183,458)

……………………………………………..
Dr Sheetal Chawda

……………………………………………..
Dr Rae-Wen Chang

2021 2020

Honorary Treasurer

Honorary Secretary
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Group Charity Group Charity
£ £ £ £

Fixed Assets
Intangible Assets 5,163 5,163 12,833 12,833
Tangible fixed assets 6,826 6,826 3,921 3,921
Investments 637,986 637,996 575,860 575,870

649,975 649,985 592,614 592,624
Current Assets
Debtors 120,735 103,903 118,785 110,007
Cash at bank and in hand 458,980 435,146 399,438 372,009

579,715 539,049 518,223 482,016

Current Liabilities
Creditors: amounts falling due 
within one year (179,839)  (176,536)  (151,864) (153,020)  

Net Current Assets 399,876 362,513 366,359 328,996

Net Assets 1,049,851 1,012,498 958,973 921,620

Represented by:
Unrestricted funds
Group funds 100,314 100,314 100,314 100,314
Central funds 678,924 641,571 598,503 561,150
Designated funds 95,198 95,198 93,585 93,585
Permanent endowment fund 175,415 175,415 166,571 166,571

Total Funds 1,049,851 1,012,498 958,973 921,620

The charitable company's net income for the year was £90,878 (2020: £183,458)

……………………………………………..
Dr Sheetal Chawda

……………………………………………..
Dr Rae-Wen Chang

2021 2020

Honorary Treasurer

Honorary Secretary

The financial statements were approved and authorised for issue by the Board of Trustees 

and were signed on its behalf on 23 June 2022

For anyone wanting to see the full audited set of financial statements, 
please contact the Finance Manager at finance@som.org.uk

Consolidated Statement of Financial Activities
(incorporating an income and expenditure account)
For the year ended 31 December 2021

Group Central 2021 2020
Funds Funds Funds Funds  Fund Total Total

   £    £ £ £ £    £    £
Income and endowments from:
Donations and grants - - - 18,000 - 18,000 -
Charitable activities:

Member services - 324,911 - - - 324,911 303,714
Member meetings - - - - - - 2,717
The Journal - 172,683 - - - 172,683 174,167
Quality Assured Appraisal Scheme - 220,345 - - - 220,345 173,240

Investment income - 7,604 1,344 - - 8,948 10,268
Other trading activities - 146,728 - - - 146,728 160,278

Total Income - 872,271 1,344 18,000 - 891,615 824,384

Expenditure on:

Raising funds - 6,445 827 - - 7,272 6,688
Charitable activities:

 Member services - 166,425 - - - 166,425 153,355
 Member meetings - 55,207 - - - 55,207 51,517
 Journal costs - 191,204 - - - 191,204 177,161
 Quality Assured Appraisal Scheme - 250,999 - - - 250,999 177,412
 Grant Related Expenditure - - - 18,000 - 18,000 -

Other:
 Awards and prizes - 2,800 4,000 - - 6,800 -
 Corporate affairs - 103,603 - - - 103,603 73,329
 Commercial trading costs - 31,801 - - - 31,801 31,122

- 808,484 4,827 18,000 - 831,311 670,584

- 63,787 (3,483) - - 60,304 153,800

- 16,634 5,096 - 8,844 30,574 29,658

- 80,421 1,613 - 8,844 90,878 183,458

100,314 598,503 93,585 - 166,571 958,973 775,515

100,314 678,924 95,198 - 175,415 1,049,851 958,973

Total expenditure

Net income before net gains 
on investments

Realised and Unrealised gains/(losses)

Net income for the year/
Net movement in funds

Reconciliation of funds:

Total funds brought forward 

Total funds carried forward

All amounts relate to continuing operations

Permanent 
EndowmentDesignated Restricted
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THE SOCIETY OF OCCUPATIONAL MEDICINE		  Our supporters

Thanks to our corporate supporters

THE SOCIETY OF OCCUPATIONAL MEDICINE	 	 Join us

The Society of Occupational Medicine (SOM) is the largest and oldest national professional 
organisation of individuals with an interest in occupational health (OH). Membership is for anyone 
working in and with an interest in OH. It demonstrates a commitment to improving health at work, 
supports professional development and improves future employability enhancing our members’ 
reputation and employability. 

Members are part of a multidisciplinary community – including doctors, technicians, nurses, health 
specialists and other professionals – with access to the information, expertise and learning needed to 
keep at the forefront of their role. Members benefit from career development opportunities alongside 
practical, day-to-day support and guidance, through local and national networks that are open to all. 
Through its collective voice, SOM advances knowledge, increases awareness and seeks to positively 
influence the future of OH.

How you can get involved:

•	 Join us – at www.som.org.uk

•	 Collaborate with us by becoming a Corporate Partner

•	 Sign up to our e mail lists

•	 Volunteer with us
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The Society of Occupational Medicine
2 St Andrews Place
NW1 4LB

www.som.org.uk

  @SOMNews

Telephone:	020 3910 4531
E–mail:	 admin@som.org.uk
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